Section 7: Working in the United Kingdom


Match the word with its meaning

1.
Discrimination
a.
A way to go into a place or building.   

2.
Employer
b.
Treating a person or a group in an unfair way. 

3.
Employee
c.
Continual unpleasant remarks said to someone.        

4.
Access
d.
To get a more important job.

5.
Promotion
e.
A person who is paid to do work.

6.
Harassment
f.
A person or company that pays others to do work.

Mark the stress and number of syllables on each word.


Are the following examples of discrimination allowed by law? 

Explain why or why not.

1.
Tony, 55, wanted a job as a baker. The company didn't give him the job because they wanted someone younger, to be the same age as the rest of the staff.

2.
David, who uses a wheelchair, failed to get a job as a manager at a small company of ten employees. The company said it was too expensive to change the office to have wheelchair access.

3.
Gabby, a young woman, always gets whistled at when she walks across the factory floor at work. The men often shout at her about her hair, clothes, and so on.

4.
Jan didn't get a promotion at work, even though she was the best person for the job. Her employers thought she would soon start a family and take lots of time off work.

5.
A Spanish restaurant wants to employ Spanish waiters and waitresses because they are already familiar with the food.


Discrimination and work: The law

Discrimination is usually one of the following:

1.
People who are treated differently because of their race, sex, colour, nationality or marital status. For example, a woman paid less money than a man for doing the same job is a case of discrimination.

2.
An employer discriminating against a person because they have a disability. To stop discrimination against a disabled person the employer must change the workplace place so that it is accessible for a disabled person.

3.
There are no laws about age discrimination: you can be refused a job if the employer thinks you are too old or young for it.

4.
Harassment is also a form of discrimination: for example, making racist or sexist comments. 

5.
Discrimination can be against a group or an individual person.

6.
Sometimes an employer says discrimination is necessary for the job. For example, a French restaurant may want French staff rather than English staff, and this is allowed.
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