	informal adult learning IN the 21st century

Informal Adult Learning: a working definition

Informal learning is learning for its intrinsic value.  It encompasses a huge variety of activities: it could be a dance class at a church hall, a book group at a local library, cookery skills learnt in a community centre, a guided visit to a nature reserve or stately home, researching the National Gallery collection on-line, writing a Wikipedia entry or taking part in a volunteer project to record the living history of particular community. 
Although informal learning can be a good way of developing work-related skills, this movement is made up of a kaleidoscope of part-time, non-vocational learning where the primary purpose isn’t to gain a qualification. People participate for enjoyment and are driven by their desire for personal fulfilment or intellectual, creative and physical stimulation. 
Such activity also contributes to the health and well-being of communities by building the confidence and resilience of the individuals involved. The social relationships that develop as a result of this informal learning can provide networks of support and solidarity.  For the low-skilled and under-confident, informal learning can be an important stepping stone to further learning and a more skilled future.

Overarching principles 

Informal adult learning is about:

· Learning to know – becoming inspired, discovering and exploring, developing a passion for learning, acquiring knowledge and understanding of ourselves, our immediate world and beyond

· Learning to do – gaining skills, confidence, competence and practical abilities

· Learning to live together – learning tolerance, mutual understanding and interdependence, sharing the experience of learning with family and friends

· Learning to be - developing our selves, our mental and physical capacity, wellbeing and autonomy, and our ability to take control of our lives and influence the world around us.

Principles for implementing informal adult learning policy

1. Developing shared values and a shared vision of informal learning across the public, voluntary and private sectors

2. Implementing the principles of inclusion, equality and diversity 

3. Building on good practice and welcoming innovation

4. IAL is for everyone, including people who are on low incomes and/or have had the fewest opportunities

5. Increasing access to, and use of, information technology, digital communication and new ways of learning
6. Consulting, respecting and celebrating the success of individuals and organisations with a passion for adult learning

7. Maximising the use of public and private resources, including spaces for learning

8. Encouraging sustainability and building it into the learning offer

9. Joining up with other relevant agendas, including formal learning, creative arts, sporting, environmental and cultural.

Informal learning benefits individuals, families and communities by:

1. Building communities of active, confident, enthusiastic, critical, creative people, who also help others to learn

2. Promoting empowerment, civic participation and engagement 
3. Contributing to mental and physical well being

4. Enabling individuals and groups to prepare for, and respond, to change

5. Supporting choice and diversity

6. Supporting social contact and independent living for older people and people with learning difficulties or disabilities

7. Stimulating all aspects of people’s lives, promoting intergenerational learning and improving employment prospects.


	A Pledge for Learning

We pledge to play our part in the movement to bring informal learning to life. 

We will be an ambassador for learning. We will use our resources and influence to create and sustain an informal learning culture.

By making this pledge, we will:

· Support the core principles of informal learning and encourage others to sign up

· Advocate wider participation, especially for those who have benefited least from learning 

· Find flexible ways of using our existing spaces, or opening up new spaces, for learning

· Encourage and support learning organised by people for themselves

· Embrace new ways of learning, including the use of technology and broadcasting 

· Find and work with new partners to increase learning opportunities

· Celebrate our successes
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