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Disclosure of impairment, medical condition or specific learning differences
In implementing its equal opportunities policy, the National Institute of Adult Continuing Education (NIACE) seeks to monitor and improve its practice as an employer. As part of this process, NIACE collects information on the ethnicity, sex, age, and impairment, medical condition or specific learning differences of applicants for a post in the organisation.  Seeking disclosure of impairment, medical condition or specific learning differences is different from getting information about the other equality ‘strands’ because it is not just about monitoring and improvement: there are implications in terms of reasonable adjustments that NIACE may need to put in place for current and potential employees.
If you complete this sheet when applying for a job with NIACE, this sheet is removed from your application for the short-listing process.

Please look at all the descriptions listed below. When you have read them all, please tick the appropriate box.  Completion of this form is voluntary.

(Examples of impairment: visual impairment, hearing impairment)

(Examples of medical condition: diabetes, cancer)

(Examples of learning difference: dyslexia, dyscalculia, other types of neuro-diversity) 

I do have an impairment, medical condition or specific learning differences but I do not want this information to be shared with anyone else   FORMCHECKBOX 

I do have an impairment, medical condition or learning difference and I am happy to give permission for HR to inform my line manager, arrange for an occupational assessment and secure reasonable adjustments on the basis of the assessment.  FORMCHECKBOX 

Name:      
Post/Post Applied for:     
I do not have an impairment, medical condition or specific learning differences  FORMCHECKBOX 
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